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Job Title: Country Representative, Haiti
Requisition ID 502 - Posted  - Barbados

We are looking for a highly qualified and mo�vated professional to lead the Caribbean Development Bank’s
(CDB) interven�ons in Hai�, and manage the opera�ons of the Hai� Office.  
 
THE DEPARTMENT
 
The Projects Department provides technical and programma�c direc�on to project management in
Borrowing Member Countries (BMCs). It oversees the iden�fica�on, appraisal, and supervision of all capital
and TA projects and sector loans in the Bank’s por�olio. In addi�on, the Department is responsible for
monitoring and repor�ng on the status of the Bank’s loan por�olio; for the prepara�on of sector analyses
and policy papers, as well as delivery of capacity development training in Borrowing Member Countries
(BMCs) in the areas of project development, project management and macroeconomic management; and for
provision of assistance to micro- and small-scale enterprises.
 
THE HAITI OFFICE
 
The Hai� Country Office (HCO) was established to deepen CDB’s efforts to contribute to meaningfully
transform and sustain the Hai�an economy, and also to seek to assist with Hai�’s further integra�on into the
Caribbean Community (CARICOM). With the field presence, aid is be�er adapted to the local situa�on and its
effec�veness improved. Local representa�on provides an improved opportunity of iden�fying and designing
projects, building/strengthening of partnerships, and giving legi�macy to policy dialogue ac�vi�es. HCO has
enabled improved design/implementa�on of projects and the development of closer contacts with the
Government of Hai� (GOH), donors and other in-country stakeholders.
 
KEY ROLE
 
The Country Representa�ve, Hai� (CRH), repor�ng to the Director, Projects, acts as CDB’s official
representa�ve in Hai� and provides the primary opera�onal interface between CDB and Hai� on the ground,
to maximize the efficiency, effec�veness, and impact of CDB’s opera�ons in Hai�. The CR advises and guides
the design and execu�on of programs focusing on poverty reduc�on, natural disaster recovery and the
strengthening of public ins�tu�ons. Given the current challenges faced by Hai�, the CRH plays a vital role
within the interna�onal community highligh�ng the needs of Hai� and marshalling support and resources. 
 
The responsibili�es of the CRH include:
 

Championing the vison, mission and strategy of the Office and ensuring achievement of its objec�ves.
 

Iden�fying business development and client engagement opportuni�es and leading program planning
and execu�on of the strategy for Hai�

Building the Bank’s reputa�on and visibility of its mission and collabora�ve rela�onships across the
domes�c and interna�onal communi�es to promote program coordina�on and delivery

Establishing, monitoring and repor�ng on strategic ini�a�ves, in alignment with the Bank’s results
framework, to appropriately capture the impact and efficiency of country programming.   

Remaining vigilant regarding na�onal and regional issues that may impact the country program and
partners.
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Leading a team including the se�ng of objec�ves, managing performance, and suppor�ng professional
development.

 
 
QUALIFICATIONS
 
The successful candidate must have:
 

An advanced degree in any of the social science disciplines, natural sciences, engineering, business or
other relevant disciplines.

 
Senior level experience in na�onal, regional or interna�onal organisa�ons.

 
Experience in managing country programs focusing on poverty reduc�on, development aid, and
related ini�a�ves.

 
A proven track record of project cycle management and of facilita�ng �mely delivery of lending and
technical assistance opera�ons or equivalent ac�vi�es in a development finance ins�tu�on.

 
 

Knowledge of the socio-economic challenges faced in Hai�.
 
 
COMPETENCIES
 
Func�on Specific Competencies
 
The CRH should be able to:
 

Engage effec�vely to develop and deepen partnerships with external stakeholders, including
government officials, mul�lateral, and bilateral donors, media and other stakeholders.

Manage budgets and administra�ve systems for opera�ng an office.

Lead and substan�ally contribute to ac�vi�es for advocacy, dissemina�on and knowledge building
around the work of the Bank and its opera�ons in Hai�.

Communicate effec�vely in French and English.

Understand and respond to the challenges of working in a fragile state.
 
BEHAVIOURAL COMPETENCIES
 
The CRH should demonstrate a strong proficiency in the following organisa�onal core competencies:
 
Ac�ng as a Champion for Change – the ability to iden�fy problems and opportuni�es for change, implement
solu�ons where appropriate; maintain effec�veness when experiencing major changes in work tasks or the
work environment; and support people in their efforts to try new things.

 
Ac�ng Decisively
Moves quickly to make decisions and commits to a clear course of ac�on; comfortable making decisions
based on par�al informa�on; willing to take risks to maintain momentum; shows a strong bias toward ac�on.
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Championing Customer Needs
Calls a�en�on to issues that impact customer sa�sfac�on; views situa�ons from customers' perspec�ve;
encourages people to think about customers when making decisions and develops and sustains produc�ve
customer rela�onships.
 
Developing Talent
Invests �me and resources into building the capabili�es of team members; helps people define career goals
and establish development plans to achieve them; gives people construc�ve, developmental feedback and
advice.
 
Driving for Results
Bo�om-line oriented and pushes self and others to achieve results. Keeps current on project status; makes
sure people are aware of project status and what they need to do to keep things moving; redirects project
resources and ac�vi�es to overcome setbacks; elevates project concerns to senior levels of leadership when
appropriate.
 
Managing Performance
Clearly defines and communicates roles and responsibili�es; holds people accountable for accomplishing
objec�ves; recognises and rewards people who achieve results and deliver on performance expecta�ons;
provides effec�ve feedback on performance.
 
Managing Risk
Effec�vely balances risks and opportuni�es; thinks through poten�ally posi�ve and nega�ve outcomes; looks
for ways to mi�gate risks.
 
Se�ng a Strategic Vision
Iden�fies and ar�culates the strategic goals and direc�on of the company, Division, or group; establishes
connec�ons between short-term goals and long-term objec�ves and direc�ons. Communicates the vision
throughout the organisa�on in the form of dis�nc�ve strategies, objec�ves and ac�on plans that maximise
compe��ve advantage. Inspires and mo�vates en�re Division (s) or department(s) to adopt the vision.
         
TERMS OF APPOINTMENT
This role is a full-�me posi�on with the successful candidate being contracted on a two-year basis in the first
instance, with the possibility of renewal. The salary is compe��ve and commensurate with qualifica�ons and
experience. The benefits package includes a pension plan, and life and medical insurance.
Before you proceed to apply, please consider the following requirements: 
 

You must be a na�onal of one of CDB’s member countries.
 

You will be required to produce evidence of any educa�onal and professional qualifica�ons to support
your applica�on if you are selected for an interview.

 
All appointments are subject to sa�sfactory background checks and references.

 
CDB fully respects the need for confiden�ality of the informa�on supplied and assures you that we will not
discuss your background and interest with anyone, including references, without your prior consent.
 
The deadline for submission of applica�ons October 7, 2022 at 11:59 pm AST. 
 
The organisa�on requires a COVID-19 vaccina�on for in-person business at the Bank’s headquarters. 
Therefore, everyone working in HQ is required to present proof of vaccina�on status upon hire unless they
qualify for a medical or religious exemp�on, subject to the Bank’s approval.
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The Caribbean Development Bank is an equal opportunity employer and values diversity. We encourage all
qualified candidates to apply regardless of their racial, ethnic, religious, cultural background, gender,
sexual orienta�on, or disabili�es. Women are strongly encouraged to apply.
 
The Bank provides reasonable accommoda�on to individuals with disabili�es par�cipa�ng in the job
applica�on or interview process. Please contact us to request such accommoda�on.
 
                                                                                                                                                                                                   

                                                                           
                                                                                                                                                                                                   
                                                                    

 


