AR

GREENM
CLIMATE
FUND

Head of Independent Integrity Unit
Date: Sep 2, 2023

Location: Incheon, South Korsa (1N}, KR

Company: Gragn Climote Fund

Groder IS - 8

Daodling: 25 Saptembear 2022 {1199 PM KST) (extended)
Location: Songda, Incheon, South Korsg

Zalary: USD 204,700 net {plus otiroctive berafits, that include tha following ollowancss {os appliable): Relocation, Fousing, depandency, aducation
a=siEtance and home country troval)

Recruitment for this pasition i momaged by an External Recruitmenit Firm. Applicotions fromwomen and notionals of deweloping countries ore strongly
sncounsgsd

Tha mission of the Gresn Climats Fund is to ossist devaloping countrias to respand fo climate change whils bringing prosgperity 1o thair peopls.

EstabliEhed in 2010, the GCF invasts in transformotional cimate projects inthe davaloging woeld. Tha Fund mokes an ambitious contribution to global
climiate action and channels significant financial resgurces into developing countriea to halp buld low-emission and climate-resilient socistias. His
cauntry-driven and undertokes octions that reflect the circumstoncas of soch country concemed and its national cspirotiona. The GCF ia a ksy anabler of
the 2015 Faris Agresmment on Climate Changea.

Zince itz establishment, the GCF has approved 1596 projecisin 123 countries and has committed USD 10.4 billion in climate finance. inoddition, it hos built
D am extensive program to support daveloping countries to identify their nesds, in porticulor, those wha are most valnarabls to climate changs impacts.

Tha GCF's divarse workionoe & odvancineg its mission fromite haodquarters in South Korea. Cur tolented staft makss unique contributions to the Fund,
enrichimg the institution throwah their comibined axpartise and profeesional commitmesnt.

Fasition Objective

Tha Head of tha Independent Integrity Unit (IL) will work, pursuant to parograph &3 of the Goverming Instrument, in occondanoce with the approwed terma of
refarerca of the wnit os containedin Annex IV to decision 8.08,/0%. The Heod will be salected by, ond will repart to, the Board or its desigrea. The Heod will
wiork with the Sscretariot at its heodguaortars in Songdo, Republic of Korso, to investigots allegationa of froud ond cormuption and other prohibited procticss
(coercive and collusive proctices, obuse, conflict of imterest and retaliction agains: whistle- blowers) in line with best mtarmational proctices and incloss
coordination or coopargtion with ralevant countespart autharitiss. The IW will enpoy indspendance in the axarcisa of its reaponsibilities; and inorder to
canduct an irvestigation, it will hove full occsss toall rslevant Gresn Climate Fund (Fund) documenits and dota, including elecironic doto During the
cauras of its wark, the 11 will nesd to work clasaly with the Secretariot. The 1L will activaly porticipots inrelavant natwarks of integrity departmeantfunita to
snsure that it is at the frontiar of relevant proctice ond that it b=netits fromi initiothves undertokean by thae intsgrity units of othes internotionol crgonizations.
The I will estoblish closs relationships with the integrity units of the accredited entities, endeowvaur to work with them and raly on them as much os
possilble. Howeavar, it will mot be preciuded from conducting its own investigotions:

Tha tenura of the Heod of the IUwill be for theae years; ranewable onca. Inondar to ensure the indspandance of the oftics, the incumbent may not be
rermnovad from office during his/her tarm, excapt for malfeasanoce or mental incapacitation.2 The Boord may dacids o termminagts the controct bosed o the
ewaluation of the performonce of the Heod inrelation to om ograed pa‘-:murcaﬁ:bua—:-d cantraci. The Heod of the 1L shall not be eligibls for any type of
employment by the Fund within one year of the end of his/her oppaintment. Tha Haad of the 1 will be subject to tha Staft Code of Conduct and oy

opplicoble policy on ethics and conflict of interast with occourtablity to the Boord.



Duties and responsibilities
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The Head of the I will report to the Board and, for administrative purposas only, to the Executive Director3 aond be respon-
sible for:

» Leadership and management of the unit, including the authority to maoke oppointrments and manage staff
of the unit;

» Z2rving as the point of contoct for all alleged and suspected incidents of intearity violation, as defined in

these terms of referencs, including frawd and corruption, involving any Pund activity, including octions by

itz staff mermbers, corporate procurernent by the Fund, and activitiss {including projects and programimias)

using Fund resources directly or indirecily;

Froposing a policy for cross-debarment with peer organizations to mutually enforce each others debar-

ment actions, with respect to the four harmonized sonctionable practices, e, cormuption, fraud, cosrcion

and collusion;

Reqistering all complaints and reviewing them to determine whether they fall under the authority of the 1L,

Froposing a budget for meeting the annual expenses of the unit to ensure its finaoncial independence;

Froposing detailed guidelines and procedures governing the work of the lIU to be approved by the BEoard.

The proceduras to be followed will be in a cost-effective manner while mesting best intermational stan-

dards;

Adopting oppropriote procedures to determine whether aninteqgrity viclation hos occured

Exarnining and determining the veracity of alleged or suspected integrity viclotions against acoredited

entities, project executing entities, contractors, consultants, service providers or other external stakehol -

ders, or against the Fund's staff members; reporting the unit's investigative findings to the Secratariat

and/or the Ethics ond Audit Commities (EAC), and making recormmendations, os appropriote, that are

derived frorm the unit's findings;

With reference to complaints regarding any activities using Fund resources directly or indirectly orin con-

nection with corporate procurernent, providing the Secretariat with odvice on rermedial actions;

With reference to the stoff of the Fund, investigating allegations of staff misconduct, involving violations of

the Stoff Code of Conduct; cooperating and coordinating with the Executive Director in the conduct of

investigotions; and reporting the unit's findings to the Executive Director for decision on disciplinary actions;

With reference to the Executive Director, bringing to the attention of the Co-Chairs ond the Ethics and

Audit Committee the findings on any investigation involving misconduct or integrity viclatio ns;

In consultation with the Executive Director and other designated officials of the Fund, developing policies,

procedures and controls in order to mitigate the cpportunities for integrity violations in the Fund’s activities,

including activities implermented through aoccredited entities, to ensure that all stoff, externol stoksholders

and accredited entities adhere to the highest integrity stondards; ond docurmenting all investigative

findings and conclusions;

Developing policies for Board approval so as to address anti- coruption and counter the finoncing of

terrorismm;

Froviding the Ethics and Audit Committes with the informmation that the Committes may reascnakbly

request forit to fulfil its role pursuant to its terms of reference, in particular concerning the issues of Board

conflicts of interest, confidentiality and ethics;

Reporting to the Boord on the unit's activities, including summary investigative findings and any remedial

action decided upon by the EAC in the cose of external stakeholders, or by anoccredited entity;

Eztablishing close relationships with the equivalent unit of the occredited entities in order to avoid duplica-

tion of their respective activities, and sharing lessons lzaomed to ensure continuous learning;

I collaboration with the Secretariat and the Executive Director, prormmading owareness of the Fund’s infeg-

rity stondards, including to oll occredited entities and executing entitiss;

Consulting and collaborating with multilotenal funds, international finonce institutions and other relevant

parties so 0s to share experience and insight on how best to oddress integrity violaotions;

« Coordinating with relevant national and intermational counterpart authorities during the investigation of
alleged or suspected integrity viclations, when considered appropriote ond outhorized by the Sscretariat;

« Considering and recommending for Boord approval, the paricipation in amangements between multilote-
ral funds and intermational financial institutions on integrity motters;, and

« Preparing and submitting an annual report 1o the Board, surmmarizing the unit’s activities.
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Required experience and qualifications®

» An advanced university degree in law or a related field {(Masters or higher)

» Relevant professional experience, including at least seven yvears at senior manogerment lewvel

» aood organizational skills

» Expert experience in drafting detailed guidelines ond procedures

» Experience in s2tting up and executing a budaget;

» Froven analytical skills with creative solutions to challengss

» Demonstrated experience in prioritizing multiple assignments, meeting tight deadlines, and a willingness
to be flexible with minimal staff in a fost-poced environment

» Exceptional relationship aond communication monagement stills as well as stronag skills in handling com-
munication;

» Exceptional interpersonal skills with the ability and personality to work collaborativaly, accept responsibility
and motivote colleagues;

» A demonstrated strong track record in leading the recrutrnent and development of a tearm;

» Strong gender stills, sensitivity to political, ond respeact for cultural, foctors;

» Fluency in English is essential; knowledge of another United Mations language is an adwantags;

» Experience and a proven trock record in conducting integrty imnvestigations and leading an inteagrity unit;
and

« Enjoy an impeccable reputation of honesty and integrity and be widely respected and regarded for his/her
competence and expertiss

*The person assessed by the Selection Panel as most suitable for the position will be proposed for appointrment. Selection
arnong short-listed condidates will also toke into occount performmance at interview, oppropriote testing, and references.
Applications from wornen and notionals of developing countries are strongly encouroged.



